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Today's new breed of technologically
skilled employees often acts and thinks
differently than their counterparts.
And while break-the-rules approaches
and attitudes can be helpful and even
necessary for innovative, out-of-thebox thinking, they can also be a
nightmare for managers. Managing
Einsteins walks managers through proven
best methods to optimize the skills,
abilities, and knowledge of the new
economy workforce--without stifling the
creativity and innovative spirit needed
for success. Written by two of today's
top high-tech management experts, this
clear, easy-to-read guide combines
strategies for managing and team
building with tips and pointers for
building better communication between
techies and non-techies, coaching for
better performance, and more. The
helpful skills and effective guidelines
in Managing Einsteins will help
managers "bridge the gap," providing:
Antidotes for correcting problems in
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the workplace "Knowledge tests" for
each topic covered Insights from top
tech leaders including Larry Ellison,
Michael Dell, and Andy Grove
Controlling Work StressEffective Human
Resource and Management
StrategiesJossey-Bass
This revised edition of a now classic
text includes a new introduction by
Henry Jenkins, explaining ‘Why Fiske
Still Matters’ for today’s students,
followed by a discussion between former
Fiske students Ron Becker, Elana
Levine, Darrell Newton and Pamela
Wilson on the theme of ‘Structuralism
and Semiotics, Fiske-Style’. Both
underline the continuing relevance of
this foundational text in communication
studies. How can we study
communication? What are the main
theories and methods of approach? This
classic text provides a lucid,
accessible introduction to the main
authorities in the field of
communication studies, aimed at
students coming to the subject for the
first time. It outlines a range of
methods of analysing examples of
communication, and describes the
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theories underpinning them. Thus armed,
the reader will be able to tease out
the latent cultural meanings in such
apparently simple communications as
news photos or popular TV programmes,
and to see them with new eyes.
'Globalization' has become a popular
buzzword for explaining today's world.
The expression achieved terminological
stardom in the 1990s and was soon
embraced by the general public and
integrated into numerous languages.
This text makes the case that
globalization is not so new after all.
This book constitutes the refereed
proceedings of the 14th IFIP WG 12.5
International Conference on Artificial
Intelligence Applications and
Innovations, AIAI 2018, held in Rhodes,
Greece, in May 2018. The 42 full papers
and 12 short papers were carefully
reviewed and selected from 88
submissions. They are organized in the
following topical sections: social
media, games, ontologies; deep
learning; support vector machines;
constraints; machine learning,
regression, classification; neural
networks; medical intelligence;
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recommender systems; optimization;
learning, intelligence; heuristic
approaches, cloud; fuzzy; and human and
computer interaction, sound, video,
processing.
As we move further into the 21st
century, the business world is becoming
even more global and ever-changing. New
markets are continually emerging, the
American economy is becoming more
dominated by service businesses, and
quality is the initiative of many
firms. Demographic and lifestyle shifts
are changing the way we shop, where we
work, and how we live. Students who
understand the business environment and
the changes occurring will be more
likely to succeed than those who do
not. Ivancevich and Duening use
principles, guidelines, and practices
to illustrate and frame how all of the
many aspects of business impact our
lives every day as employees,
consumers, and owners. As we move
further into the 21st century, the
business world is becoming even more
global and ever-changing. New markets
are continually emerging, the American
economy is becoming more dominated by
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service businesses, and quality is the
initiative of many firms. Demographic
and lifestyle shifts are changing the
way we shop, where we work, and how we
live. Students who understand the
business environment and the changes
occurring will be more likely to
succeed than those who do not.
Ivancevich and Duening use principles,
guidelines, and practices to illustrate
and frame how all of the many aspects
of business impact our lives every day
as employees, consumers, and owners.
Por que unas empresas desaparecen
mientras que otras tienen exito? Que se
debe hacer para que las empresas que
comienzan no desaparezcan? Cuales son
las condiciones que determinan el exito
empresarial? Estas son algunas de las
preguntas que los academicos, gerentes
y estudiantes de Administracion se
hacen de manera permanente. Este
documento desarrollado por docentes
pertenecientes al grupo de
investigacion en perdurabilidad
empresarial (GIPE) de la Universidad
del Rosario de Bogota contiene una
descripcion de las empresas mas
antiguas de America Latina, indicando
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su pais de origen, los principales
productos o servicios que ofrecen y las
ventajas competitivas que les han
permito durar por encima del promedio
de su sector. Las empresas mencionadas
se han convertido en puntos de
comparacion por los demas competidores,
al punto de ser envidiadas.
The Leader's Edge
The Key to Global Competitiveness
Competing for Advantage
Guidelines for Excellence in Management
Introduction to Communication Studies
Skills, Application, Practice and
Development
Quality and Competitiveness
Effective Human Resource and Management
Strategies
How to Tame the Diversified Firm
Always Think Big
Collective Intelligence
Capitalizing on significant developments in social
science over the past twenty years, this book
explores both the positive and negative aspects of
power, identifying opportunities and threats. It
shows how managers and employees can manage
power in order to make it a constructive force in
organizations.
The era of collective intelligence has begun in
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earnest. While others have written about the
wisdom of crowds, an army of Davids, and smart
mobs, this collection of essays for the first time
brings together fifty-five pioneers in the emerging
discipline of collective intelligence. They provide a
base of tools for connecting people, producing highfunctioning teams, collaborating at multiple scales,
and encouraging effective peer-production.
Emerging models are explored for digital
deliberative democracy, self-governance, legislative
transparency, true-cost accounting, and the ethical
use of open sources and methods. See also
INTELLIGENCE FOR EARTH: Clarity, Diversity,
Integrity & Sustainability, and THE OPEN SOURCE
EVERYTHING MANIFESTO: Transparency, Truth, &
Trust.
The authors provide the definitive standard for
successfully and efficiently dealing with managerial
situations and dilemmas.
By promising same-day delivery and delighting
customers, "thinking big" Mack turned an ordinary
business into an all-American success story. At the
same time, he earned a reputation as a consummate
promoter, a civic contributor, and a devoted
philanthropist. Mack's many accomplishments
enable him to provide a powerful message,
including seven principles for business owners,
managers, and employees at every level. Always
Think Big provides Mack's tips, pointers, and
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principles that anyone can use to improve his or her
approach to customer service, marketing, and
managing.
A study of the civilizations of the Zuni Indians, the
natives of Dobu, and the Kwakiutl Indians.
Discover what it takes to create a sustainable
competitive advantage in management and business
today with this straightforward, powerful strategic
management resource. COMPETING FOR
ADVANTAGE, 3E focuses specifically on the issues
most important to today's current or future
practitioner. The book details the processes and
tools you need to better understand and effectively
contribute to your organization's strategic
management process. Applied examples illustrate
the latest thinking, practices, and research in
strategic management today with in-depth
discussions that examine critical topics such as
innovation, professional service and crisis
management. Access to relevant cases, a focus on
the emerging issues such as ethics, and an emphasis
on technology throughout prepare you for success
in the fast-paced, ever-changing global economy in
which today's firms compete. Take your students to
a new level of understanding strategic management
concepts and practices with COMPETING FOR
ADVANTAGE, 3E. Straightforward, focused, and
concise, this edition presents the latest strategic
management research and practices, now with more
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in-depth discussions of the most current strategic
topics in business today. Detailed real-life examples
and instant access to relevant cases keep the book
focused on issues most important to current or
future practitioners. Crafted to meet the special
needs to MBA and executive MBA students, the
book details the processes and tools used in
strategic analysis to create a sustainable competitive
advantage. Full chapters on strategic leadership,
corporate governance, and a new chapter on real
options examine issues most critical in today's
business environment. Comprehensive new
instructor support with electric solutions help you
effectively prepare a powerful course that addressed
traditional and relevant emerging topics that are
shaping strategic management today. Important
Notice: Media content referenced within the product
description or the product text may not be available
in the ebook version.
Human Resource Management (HRM) takes a
managerial orientation; and is viewed as being
relevant to managers in every unit, project, or team.
Managers are constantly faced with HRM issues,
problems, and decision making and the text's
primary goal is to show how each manager must be
a human resource problem solver and diagnostician.
This book pays attention to the application of HRM
approaches in "real organizational" settings and
situations. Realism, understanding, and critical
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thinking were important in the revision. Users have
continuously been satisfied with the consistent
writing style and level of presentation.
Global Management
Business in a Dynamic Environment
Intercultural Competence in Organizations
Management Classics
Job Stress
Competitiveness and Globalization ; [concepts]
Anatomy of a Business Plan
From Theory to Suggestion
Strategic Management
Profiles of Genius
Leading theorists and researchers explore the concept of
stress in this relevant and well-timed volume. Physicians,
psychologists, sociologists, and social psychologists who
have been engaged in stress-related projects offer exciting
and practical suggestions for applying organizational
behavior management principles to the problem of stress.
They share timely discussions on the causes and
implications of job stress, which affects all levels of
employees in business and industrial settings. This
stimulating volume addresses the major theoretical
perspectives and interpretations of job stress--from the
diverse fields of medicine, clinical psychology, engineering
psychology, and organizational psychology and proposes
stress measurement and stress management interventions.
A fascinating review of the empirical research on stress
indicates the present state of study on the subject and
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emphasizes the need for more applied research using OBM
principles. There is currently a great deal of disagreement
about the meaning of job stress, its effects on people and
organizations, and strategies for coping with the
phenomenon. The effects of stress on individuals and
organizations are thoroughly explored in this timely
volume.
STRATEGIC MANAGEMENT: COMPETITIVENESS
AND GLOBALIZATION, 7th edition provides the most
accurate, relevant, and complete presentation of strategic
management today. Each edition is thoroughly updated to
include cutting edge research and trends that are shaping
business strategy. The authors guide students through the
strategic management process using a unique model that
blends the classic industrial organizational model with the
resource-based view of the firm to explain how firms use
the strategic management process to build a sustained
competitive advantage. Throughout the text carefully
selected examples and highlights help put the ideas
presented into context. The text's stunning four color
design, illustrative models and figures also helps to focus
students attention on the key points. In addition to the
concepts portion, the text includes 35 compelling case
studies or you can easily build your own case selections
from premier providers such as Harvard, Ivey, and
Darden.
Mit einem Geleitwort von Dr. Lothar Späth, Vorsitzender
der Geschäftsführung der Jenoptik, Jena
Including coverage of topics such as diversity, cycle time,
creativity, learning organizations and the Internet, this
work on quality and competitiveness contains exercises and
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case studies.
From the author of Learning to Lose, David Trueba's new
novel about a young Spanish architect's affair with an
older German woman. Blitz is a romantic tragicomedy that
recounts the exploits of Beto, a young architect who heads
to Munich with his girlfriend to take part in a landscapeplanning competition. In an instant, a text message Beto
wasn't meant to receive shatters him, leaving him
bewildered and heading nowhere. But unintentionally he
falls into the arms of Helga, an older woman, in a crossgenerational encounter that is the heart of the tale. With
sensitivity and biting wit, Trueba crafts a story of errant
souls and lost loves, humorously critiquing male
narcissism, all the while showing us that in this modern age
it is more important than ever to appreciate every moment
and embrace intimacy when luck allows it, no matter from
where.
This critical addition to the growing literature on
innovation contains extensive analyses of the institutional
and spatial aspects of innovation. Written by leading
scholars in the fields of economic geography, innovation
studies, planning, and technology policy, the fourteen
chapters cover conceptual and measurement issues in
innovation and relevant technology policies. The
contributors examine how different institutional factors
facilitate or hamper the flows of information and
knowledge within and across firms, regions, and nations.
In particular, they provide insights into the roles of
important institutions such as gender and culture which
are often neglected in the innovation literature, and
demonstrate the key role which geography plays in the
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innovation process. Institutions and policy measures which
support entrepreneurship and cluster development are also
discussed. The result is a comparative picture of the
institutional factors underlying innovation systems across
the globe.
Presents the contributions to the management and
organizational behavior literature. The readings in this
book include works of recognized, respected, and pioneer
scholars in the field, while presenting the understanding of
management and organizational behavior topics found in
textbooks. They also incorporate theorists from other
disciplines.
A Novel
The Economic Geography of Innovation
Introduction to Business
The Manager's Digest
Downscoping
Organizational DYNAMICS
14th IFIP WG 12.5 International Conference, AIAI 2018,
Rhodes, Greece, May 25–27, 2018, Proceedings
Foundations of Personnel
Management and Organizational Behavior Classics
Power and Interdependence in Organizations
Globalization

Large, diversified firms face unique challenges
as they compete worldwide, and corporate
restructuring is one way multinationals strive
for competitive advantage. Weighing the pros
and cons of a variety of approaches to
restructuring, Downscoping offers executives a
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clear, strategic path through the maze. The
authors show that when a multinational
conglomerate fails to compete effectively, too
much diversification may be the culprit.
Whether the result of weak corporate
governance or poor corporate strategy, overdiversification can make managers, unfamiliar
with some of the markets in which they
compete, opt for safety over innovation. This
risk-aversion and lack of long-range
commitment to innovation lead inevitably to
stagnation over the longer term. The answer is
not downsizing--closing offices and laying off
personnel--but downscoping: a strategic
approach to restructuring. The options include
incentive and compensation adjustments for
executives, leveraged buy-outs and capital
structure changes, focusing on core skills,
diversifying internationally while focusing on
businesses in which a firm has strong
competencies, and buying and selling mature
businesses where product development is not a
great concern. Regardless of the approach,
executives must exercise strategic leadership
during and after restructuring, including
providing strategic direction, exploiting core
competencies, developing human capital, and
sustaining the corporate culture. Based on
systematic research rather than casual
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observation, Downscoping provides a strong
description of restructuring alternatives and
their resulting tradeoffs. Its specific guidelines
for maintaining competitiveness will be
essential reading for managers involved in
corporate restructuring.
The carefully written, well-thought-out
business plan fell out of fashion in the dot-com
craze, but in the year following the technology
stock market crash it has become apparent that
this basic building block of business is an
entrepreneur's best friend. Award-winning
author and business planning expert Linda
Pinson has updated the book that has helped
over 1 million businesses get up and
running.Both new and established businesses
will benefit from "Anatomy of a Business Plan's
mix of time-tested planning strategies and an
entirely new chapter on marketing techniques.
Copyright
Libri GmbH. All rights reserved.
Offers detailed guidelines and strategies for
identifying, managing, and preventing
unnecessary stress at work. Examines the
causes and effects of stress. Includes a
resource guide to associations, periodicals,
audiovisual materials, and questionnaires that
deal with stress.
How to transform an organization, based on
fascinating, inside stories of major industrial
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companies and service companies (including
Fortune 500 companies), aggressive smaller
firms, and European companies. Provides
insights into the styles and philosophies of
leaders and executives who have transformed
their companies, whether big or small, and
offers practical advice on middle management's
role in transforming large organizations.
Introduce your students to strategic
management with the market-leading text that
sets the standard for the course area. Written
by respected scholars who have taught
strategic management at all educational levels,
Hitt, Ireland, and Hoskisson's latest edition
provides an intellectually rich, yet thoroughly
practical, analysis of strategic management.
The classic industrial organization model is
combined with a resource-based view of the
firm to provide students with a complete
understanding of how today's businesses
establish competitive advantages and create
value for stakeholders. Cutting-edge research
is presented with a strong global focus,
featuring more than 500 emerging and
established companies. All-new opening cases
introduce chapter concepts and mini cases offer
new contexts of study. Important Notice: Media
content referenced within the product
description or the product text may not be
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available in the ebook version.
This book addresses one of the most critical
issues facing global business leaders and the
multicultural workforce – how to work and
relate effectively in the intercultural contexts.
The author presents business professionals,
practitioners and academics with the
Collaborative Intercultural Competence Model.
Based on solid theoretical assumptions and real
intercultural experiences, this model is to help
professionals work more effectively across and
within cultures. This book expands the
traditional presentation of existing knowledge
by providing a unified discussion of
intercultural communication and its conceptual
foundations. The book offers readers with a
contemporary insight into the intercultural
competence phenomenon and highlights the
basis for its experience-based inquiry,
assessment and development. A distinctive
feature of Intercultural Competence in
Organizations is its comprehensive coverage of
the intercultural competence framework from
both communication and organizational behavior
perspectives. This book does not cover
traditional areas of international business,
international management, global management
strategy and policy and cross-cultural
comparative management, but focuses on
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theoretical foundations of intercultural
competence and intercultural competence
research and practice. The author describes
the complex nature of intercultural competence
in a straightforward format which helps
professionals, practitioners and students to
envision a variety of intercultural situations in
which they may behave competently. Thus, the
conceptual acumen of this title is to understand
the premises of intercultural competence,
embrace its theoretical assumptions, see its
practical applicability, and advance individual
intercultural competence. Featuring examples
and skill development exercises, this book will
be appealing to professionals, practitioners,
students, academics and policy makers in the
field of international business, management and
communication. “Dr. Matveev challenges his
readers to develop their intercultural
competence so as to make themselves more
effective, more humane and more socially
skilled in a world that increasingly involves
extensive contact across various groups of
people.” --from the Foreword by Richard W.
Brislin, University of Hawaii “Dr. Matveev
creates an awareness of intercultural
competence by exposing the reader to the
theoretical concepts and practical tools.
Business people and academics will use this
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book to recognize and leverage the benefits of
cultural diversity.” --Berthold Mukuahima,
Director of Human Capital, Ohlthaver & List
Group, Namibia “Dr. Matveev reveals how
intercultural competence of professional
multicultural teams helps in achieving corporate
competitive advantage and longevity in a
challenging globalized world. This book is very
useful for managers, scholars and students who
want to elevate the efficacy of intercultural
relationship in their professional and personal
lives.” --Sre ko ebron, Management Board
Member, Sava Reinsurance Company, Slovenia
/div
Profiles thirteen innovative men, including
television mogul Ted Turner, Sony founder
Akio Morita, and Tom Monaghan of Domino's
Pizza, and examines their secrets of success
Principles and Functions
Patterns of Culture
Business Principles, Guidelines, and Practices
Controlling Work Stress
A Guide for Leaders, Educators and Team
Players
Managing Einsteins: Leading High-Tech
Workers in the Digital Age
Creating a Prosperous World at Peace
The Transformational Leader
The Seven Keys to Leadership in a Turbulent
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World
The Effective Executive
Human Resource Management
The measure of the executive, Peter Drucker reminds
us, is the ability to 'get the right things done'.
Usually this involves doing what other people have
overlooked, as well as avoiding what is
unproductive. He identifies five talents as essential
to effectiveness, and these can be learned; in fact,
they must be learned just as scales must be
mastered by every piano student regardless of his
natural gifts. Intelligence, imagination and
knowledge may all be wasted in an executive job
without the acquired habits of mind that convert
these into results. One of the talents is the
management of time. Another is choosing what to
contribute to the particular organization. A third is
knowing where and how to apply your strength to
best effect. Fourth is setting up the right priorities.
And all of them must be knitted together by effective
decision-making. How these can be developed forms
the main body of the book. The author ranges widely
through the annals of business and government to
demonstrate the distinctive skill of the executive. He
turns familiar experience upside down to see it in
new perspective. The book is full of surprises, with
its fresh insights into old and seemingly trite
situations.
An explanation of how and why the economic
downturn of 2007 became the Great Recession of
2008 and 2009. It explores the root causes of the
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cycle of boom and bust of the economy. It describes
social equity in terms of its arguments and claims in
political, economic, and social circumstances.
Name index 754-757 pp., Subject index 758-762 pp.,
Company index 764-765 pp.
Organizational Behavior and Management
Artificial Intelligence Applications and Innovations
Strategic Management: Concepts and Cases:
Competitiveness and Globalization
Perdurabilidad Empresarial
Handbook of Workplace Spirituality and
Organizational Performance
Business for the 21st Century
Management
Thirteen Creative Men who Changed the World
Readings in Organizational Behavior and
Performance
A Short History
Blitz
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